
7.3.1 Portray the performance of the institution in one area distinctive to its priority and 

thrust within 500 words  

 

ENHANCING PLACEMENT OPPORTUNITIES  

 

Through proper planning and strategies, RVSTCC focuses to provide good placement 

opportunities to large number of graduates.  It becomes the duty of the institute to provide a 

platform to develop and polish their skills and expertise and make them ready to corporate. 

Students receive free training in the areas of non-technical factors such as soft skills, verbal 

reasoning, communication skills, and interpersonal skills, as well as preparation for interviews 

and placement. It can serve as a helpful guideline for several students in the state struggling for 

placement.  

Context:  

The majority of the students are from rural, pastoral, and other states. This group of 

students finds it challenging to converse in English with their peers. From the first year onwards, 

communication skill classes have been held to address the problem. The institution begins by 

informing students about campus prospects, dream firms, and industry skill demands as early as 

their freshman year. Following that, until their last year, the students are trained on numerous 

facets of personality development. The job-specific skill development training enables them to 

push past their limitations.  

Practice:  

Following steps made by the institute to improve its training and placement activities: 

1. T&P officer has been given the task of inviting various firms to campus and organizing 

the placement process. A committee of staff members (one from each department) also 

helps him in arranging various training programs for students. 

2.  Identification of different skills to be acquired by a student while studying in the college 

and mapping these skills for training of students from First year to Final year.  

3. The institute has created a facility placement cell that is completely furnished and 

devoted. This cell assists in the planning of career development programmes.  



4.   Typical selection procedures include a variety of examinations such as aptitude tests, 

technical assessments, and so on. Students, particularly those from remote areas, are 

unable to confidently face such assessments. As a result, the institute organizes various 

in-house and external training programmes at various levels. The library has E-

Journals/Magazines to keep up with current technologies and research trends. Every 

department conducts technical events through their clubs/associations on current trends & 

technologies to improve the technical knowledge of the students. 

5. Some students are unaware of the value of placement training, whether it is aptitude 

training or soft skills training. As a result, both the T&P cell and the mentor provide 

counseling.  

Evidence of Success:  

Hard work pays off in the form of success. The bright future of the students who 

completed their degrees were well placed in a reputable company demonstrated the success. The 

placement records of students are a reflection of the instruction they received. Most of the 

students were picked in a reputable organization with a high income as a result of their 

enthusiastic and continuous participation. Many students were able to attain their goals and 

advance in their careers thanks to the placement and training sessions. For engineering graduates, 

placement is no longer a barrier in the institution. 

 


